TABLE 5-3    (Continued)
	Employers Covered	Permissible Plans	Employee-Employer Contributions	Benefit Di and Benef
NEW JERSEYC				
Temporary Disability	Employers	(1) State plan or	For both employers	Benefits cc
Benefits (TDI). Depart-	with mini-	(2) Private plan may be	and employees, the	66% of avi
ment of Labor and In-	mum annual	insured or self-in-	contribution level is	weekly ear
dustry, P.O. Box 2765,	payroll of	sured and must	1/2 of 1% of first	next highe
Trenton, NJ 08625	$1,000, with	equal or exceed state	$6,000 annual earn-	mum $117
	one or more	plan requirements. If	ings.	$10.
	employees.	plan is contributory,		
		majority consent of		
		employees is neces-		
		sary.		
NEW YORKC				
Disability Benefits Law	Employers of	(1) State plan or	Employee contribu-	Benefits ai
(DEL). Workers' Com-	one or more	(2) Private plan may be	tions are 1/2 of 1% of	average we
pensation Board, 2	employees (4	insured or self-in-	first $60 weekly earn-	ings, maxii
World Trade Center,	or more do-	sured and must	ings. Employers must	minimum 5
New York, NY 10047	mestics) on	equal or exceed state	pay the balance of	ployee's a\
	each of 30	plan requirements.	costs for standard	weekly wa<
	working days	No employee con-	plans.	
	in calendar	sent necessary.		
	year.			
